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Graduate Student Employee Survey 

Spring 2013 

The FREO Procedure 

Table of Q6 by Q9 

Q6(Contract duration) Q9(Acad. Yr. Salary) 

Frequency 
Percent 
Row Pct 
Col Pct 

9 month 

10 month 

12 month 

Other 

Total 

$15,000-
15,499 

13 
3,35 
5,58 

68.42 

2 
0.52 
3.51 

10.53 

1 
0.26 
1 .96 
5.26 

3 
0.77 
6.38 

15.79 

·-19 
4.90 

(Continued) 

$15,500-
15,999 

10 
2.58 
4.29 

66.67 

1 
0.26 
1. 75 
6.67 

3 
0.77 
5.88 

20.00 

1 
0.26 
2.13 
6.67 

. " 15 
3.87 

$16,000-
16,499 

30 
7.73 

12.88 
75.00 

9 
2.32 

15. 79 
22.50 

1 
0.26 
1 .96 
2.50 

0 
o.oo 
0.00 
0.00 

·-40 
10 .31 

$16,500-
16,999 

39 
10.05 
16. 74 
69.64 

10 
2.58 

17 .54 
17.86 

4 
1.03 
7.84 
7 .14 

3 
0.77 
6.38 
5.36 

,_ 
56 

14.43 

$17,000-
17,499 

11 
2.84 
4.72 

68.75 

1 
0.26 
1. 75 
6.25 

3 
0.77 
5.88 

18.75 

1 
0.26 
2 .13 
6.25 

. -16 
4.12 

$17,500-
17,999 

2 
0.52 
0.86 

100.00 

0 
0.00 
0.00 
0.00 

0 
0.00 
0.00 
0.00 

0 
0.00 
0.00 
0.00 

-2 
0.52 

$18,000-
18,499 

8 
2.06 
3.43 

61.54 

1 
0.26 
1. 75 
7.69 

2 
0.52 
3.92 

15.38 

2 
0.52 
4.26 

15.38 

·-13 
3.35 

$18,500-
18,999 

2 
0.52 
0.86 

28.57 

1 
0.26 
1. 75 

14.29 

4 
1.03 
7.84 

57 .14 

0 
0.00 
0.00 
0.00 

-7 
1.80 

$19,000· 
19,499 

2 
0.52 
0.86 

100.00 

0 
0.00 
0.00 
0.00 

0 
0.00 
0.00 
0.00 

0 
0.00 
0.00 
0.00 

-2 
0.52 
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$19,500-
19,999 

4 
1 .03 
1. 72 

80.00 

0 
0.00 
0.00 
0.00 

0 
0.00 
0.00 
0.00 

1 
0.26 
2.13 

20.00 

-5 
1. 29 

$20,000-
20,499 

2 
0.52 
0.86 

40.00 

0 
0.00 
0.00 
0.00 

2 
0.52 
3.92 

40.00 

1 
0.26 
2 .13 

20.00 

-5 
1.29 

Total 

233 
60.05 

57 
14.69 

51 
13 .14 

47 
12. 11 

388 
100.00 



Syracuse University 
Graduate Student Employee Survey 

Spring 2013 

The FREQ Procedure 

Table of 06 by 09 

Q6(Contract duration) Q9(Acad. Yr. Salary) 

Frequency 
Percent 
Row Pct 
Col Pct 

9 month 

10 month 

12 month 

Other 

Total 

$201500-
20,999 

2 
0.52 
0.86 

40.00 

0 
0.00 
0.00 
0.00 

0 
0.00 
0.00 
0.00 

3 
0.77 
6.38 

60.00 

-5 
1.29 

$211000-
21i499 

8 
2.06 
3.43 

72.73 

0 
0.00 
0.00 
0.00 

3 
0.77 
5.88 

27.27 

0 
0.00 
0,00 
0.00 

.. 11 
2.84 

$21,500-
21,999 

6 
1.55 
2.58 

66.67 

1 
0.26 
1. 75 

11. 11 

1 
0.26 
1.96 

11. 11 

1 
0.26 
2 .13 

11 .11 

-9 
2.32 

$22,000· 
22)499 

7 
1.80 
3.00 

58.33 

1 
0.26 
1. 75 
8.33 

3 
0.77 
5.88 

25.00 

1 
0.26 
2. 13 
8.33 

. -12 
3.09 

$22,500-
22,999 

8 
2.06 
3.43 

80.00 

0 
0.00 
0.00 
0.00 

0 
0.00 
o.oo 
0.00 

2 
0.52 
4.26 

20.00 

.. 10 
2.58 

$23,000· 
23,499 

5 
1.29 
2 .15 

83.33 

0 
0.00 
0.00 
0.00 

0 
0.00 
0.00 
0.00 

1 
0.26 
2 .13 

16.67 

-6 
1. 55 

$23,500-
23,999 

2 
0.52 
0.86 

50.00 

0 
0.00 
0.00 
0.00 

0 
0.00 
0,00 
0.00 

2 
0.52 
4.26 

50.00 

4 
1.03 

Frequency Missing = 19 

$24,000-
24,499 

3 
0.77 
1 .29 

75.00 

0 
0.00 
0.00 
0.00 

1 
0.26 
1.96 

25.00 

0 
0.00 
0.00 
0.00 

4 
1.03 

$24,500-
24,999 

1 
0.26 
0.43 

50.00 

0 
0.00 
0.00 
0.00 

1 
0.26 
1.96 

50.00 

0 
0.00 
0.00 
0.00 

-2 
0.52 
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$25,000 
or more 

3 
0.77 
1.29 

20.00 

0 
0.00 
0.00 
0.00 

7 
1.80 

13.73 
46.67 

5 
1.29 

10.64 
33.33 

Total 

233 
60.05 

57 
14.69 

51 
13.14 

47 
12. 11 

15 388 
3.87 100.00 


